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§502.1 Adoption of regulations.

Pursuant to 5 CFR 735.104(f), the For-
eign Claims Settlement Commission of
the United States (referred to herein-
after as ‘‘the Commission’) hereby
adopts the following sections of part
735 of title 5, Code of Federal Regula-
tions: Sections 735.101-102, 735.201a,
735.202 (a), (d), (e), () through 735.210,
735.303(a), 735.304, 735.305(a), 735.403(a),
735.404, 735.405, 735.407 through 735.411,
735.412 (b) and (d). These adopted sec-
tions are modified and supplemented as
set forth in this part.

§502.2 Review of statements of em-
ployment and financial interests.

Each statement of employment and
financial interests submitted under
this part shall be reviewed by the Com-
mission’s Designated Ethics Officer.
When this review indicates a conflict
between the interests of an employee
or special Government employee of the
Commission and the performance of
such employee’s services for the Gov-
ernment, the Designated Ethics Officer
shall have the indicated -conflict
brought to the attention of the em-
ployee or special Government em-
ployee, grant the employee or special
Government employee an opportunity
to explain the indicated conflict, and
attempt to resolve the indicated con-
flict. If the indicated conflict cannot be
resolved, the Designated Ethics Officer
shall forward a written report on the
indicated conflict to the Chairman of
the Commission through the counselor
for the agency designated under 5 CFR
735.105(a).
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§502.3 Disciplinary and other reme-
dial action.

An employee or special Government
employee of the Commission who vio-
lates any of the regulations in this part
or adopted under §502.1 may be dis-
ciplined. The disciplinary action may
be in addition to any penalty pre-
scribed by law for the violation. In ad-
dition to or in lieu of disciplinary ac-
tion, remedial action to end conflicts
or appearance of conflicts of interest
may include but is not limited to:

(a) Changes in assigned duties;

(b) Divestment by the employee or
special Government employee of the
employee’s conflicting interest; or

(c) Disqualification for a particular
assignment.

§502.4 Gifts,
vors.

entertainment, and fa-

The Commission authorizes the ex-
ceptions to 5 CFR 735.202(a) set forth in
5 CFR 735.202(b) (1) through (4).

§502.5 Outside employment and other
activity.

An employee of the Commission may
engage in outside employment or other
outside activity not incompatible with
the full and proper discharge of the du-
ties and responsibilities of such em-
ployee’s Government employment; Pro-
vided, however, That no professional of-
ficer or employee of the Commission
shall engage in the private practice of
such officer or employee’s profession,
and no officer or employee, regardless
of the nature of his or her duties with
the Commission, shall engage in the
private practice of law, except upon the
prior approval in writing by the Chair-
man of the Commission.

§502.6 Specific provisions of agency
regulations governing special Gov-
ernment employees.

(a) Special Government employees of
the Commission shall adhere to the
standards of conduct applicable to em-
ployees as set forth in this part and
adopted under §502.1, except 5 CFR
735.203(b).

(b) Special Government employees of
the Commission may teach, lecture, or
write in a manner not inconsistent
with 5 CFR 735.203(c).



